
 
Supports to Advancing Emotional Well-Being in Schools 

Cohort 1 Action Plan Summary 

 

Action Plan Themes             

 

● Needs assessment of student/staff needs as well as resource mapping of 

community partners and available programs 

● Professional development for school staff related to social-emotional learning and 

staff well-being  

● Improve use of data to drive decision-making and identify impact  

 

Action Plan Goals for Each School District         

 

Caesar Rodney School District (DE) 

● Goal #1: The Caesar Rodney School District will recruit a Health and Wellness 
Committee with representatives from core stakeholder groups by August 30, 2023. 

Utilizing the Whole School, Whole Child, Whole Community (WSCC) Model for 
Implementation, the team will meet to analyze data, prioritize actions, and determine 

evaluation criteria for a District Wellness Plan. The District Wellness Plan will address 
Health, Nutrition, Physical Education/Activity, Social, Emotional, Behavioral Wellness, 

and Employee Wellness, at a minimum. 
● Goal #2: The Caesar Rodney School District will complete Resource Mapping and a 

Needs Assessment of current Social, Emotional, Behavioral Health Programs and 

Positions, as well as impact data, to yield direction for future programming and hiring 
needs to support every student. 

 

Christina School District (DE) 

● Goal #1: By September 2023, the Christina School District will conduct a 
comprehensive resource mapping assessment to determine the needs of all students 

and staff, in order to ensure equitable access to resources and support for social-
emotional growth. 

● Goal #2: To implement culturally responsive evidence-based Tier 2 social-emotional 

interventions for students identified with emotional and behavioral needs, in order to 
achieve a 50% reduction in disruptive behaviors and a 20% increase in academic 

engagement by the end of the school year. 
 

Monett R-1 School District (MO) 

● Goal #1: Monett R-1 will provide age-appropriate grief kits for students and staff 

experiencing a loss 
● Goal #2: Monett R-1 will purchase calming kits for all classrooms K-5th and calming 

supplies for the counselors office 6th-12th. 

https://docs.google.com/document/d/1vVBrkVqSeaCb_sfouKMxuCBScXMbJFXy/edit?usp=sharing&ouid=105851049820446613761&rtpof=true&sd=true
https://docs.google.com/document/d/1D1caoMZY-7SJw33twWOSd0__kiYiHabc/edit?usp=sharing&ouid=105851049820446613761&rtpof=true&sd=true
https://docs.google.com/document/d/1Kghiebf8je0DgLtw7pFw_uhxH8I5A-jH/edit?usp=sharing&ouid=105851049820446613761&rtpof=true&sd=true


● Goal #3: Monett R-1 will provide a motivational speaker for staff on secondary stress 
and self-care. 

 

Neosho School District (MO) 

● Goal #1: Train key school district personnel in social-emotional learning best 

practices and roll out best practices among other staff throughout the district through 
additional training and communications (e.g., newsletter). 

● Goal #2: Expand SEL programming consistently in all grade levels K-12  throughout 
the district using MindUp. 

 

Papillion LaVista School District (NE) 

● Goal #1: By May 2024, strengthen youth and family partnerships in support of 

mental health through engagement education and resources. 
● Goal #2: Strengthen Community Partnerships with faith-based, business, non-profit, 

and governmental organizations in Sarpy County to provide Tier 2 and Tier 
interventions and support. 

● Goal #3: Improve collaboration and the use of data among school social workers, 

counselors, psychologists, and behavior coaches to avoid duplication and promote 
efficiency. 

 

Kelso School District (WA) 

● Goal #1: Find and implement a K-12 screener which identifies sense of belonging for 
each student.  

● Goal #2: Develop/find a staff screener to identify targeted needs areas across all 
schools regarding staff well-being. 

● Goal #3: Kelso School District will survey those students receiving school based 

behavioral health services thru email in order to gauge provider service outcomes. 

 

https://docs.google.com/document/d/1VjcBspdmfIfQUiwXuhRiSzMpLbz74ton/edit?usp=sharing&ouid=105851049820446613761&rtpof=true&sd=true
https://docs.google.com/document/d/1bipmkKOQOi9kibFXiZxpU6GuODsWxJc9/edit?usp=sharing&ouid=105851049820446613761&rtpof=true&sd=true
https://docs.google.com/document/d/1uO0hZA46O_NjpA9BnoA2KqUDnF-l2nJS/edit?usp=sharing&ouid=105851049820446613761&rtpof=true&sd=true

